
 

Title IX 

Board Policy ACA 
The Brookfield R-III School District does not discriminate on the basis of sex in its education 

programs and activities, including employment and admissions, as required by Title IX of the 

Education Amendments of 1972 (Title IX). All forms of sex-based discrimination are prohibited 

in the district, but this policy focuses exclusively on sexual harassment as defined in Title IX that 

occurs within the education programs and activities of the district. However, the district will respond 

promptly to investigate and address any report or complaint of sexual harassment 

 

"Sexual harassment under Title IX" is conduct on the basis of sex within the scope of the district's education 

programs or activities (as defined in this policy) that satisfies one or more of the following: 

1. An employee of the district conditioning the provision of an aid, benefit or service of the district on 

an individual's participation in unwelcome sexual conduct; 

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive and objectively 

offensive that it effectively denies a person equal access to the district's education program or 

activity; or 

3. "Sexual assault" as defined in 20 U.S.C. 1092(f)(6)(A)(v), "dating violence" as defined in 

34 U.S.C. 12291(a)(10), "domestic violence" as defined in 34 U.S.C. 12291(a)(8) or 

"stalking" as defined in 34 U.S.C. 12291(a)(30). 

 

In creating this policy, the district does not relieve any person under the district's jurisdiction from the 

consequences for violations of other policies and rules of the district meant to establish an environment 

conducive to teaching, learning, support services, work and the social and emotional well-being and 

development of the students entrusted to the district. 

 

If a student alleges sexual misconduct on the part of any district employee to any person employed by the 

district, that person will immediately report the allegation to the Children's Division (CD) of the Department 

of Social Services in accordance with state law and district policy. Moreover, nothing in the policy precludes 

the mandatory or voluntary reporting of any suspected criminal activity to the appropriate law enforcement 

agency at any time. 

 
Title IX Coordinator(s) 

The Board authorizes the following individual(s) to serve as the Title IX coordinator(s) for the 

Brookfield R-III School District and coordinate and implement the district's efforts to comply with the 

requirements of Title IX. 

Director of Special Services 

124A Pershing Road 

Brookfield, MO 64628 

660-258-2159 (Phone)/660-258-2190 (Fax) 

dcarlson@brookfieldr3.org 

 

In the event the Title IX coordinator is unavailable or is the respondent to a complaint, reports 

should instead be directed to the compliance officer or alternate compliance officer listed in policy AC. 

Middle School Principal 

124A Pershing Road 

Brookfield, MO 64628 

660-258-7335 (Phone)/660-258-7378 (Fax) 

mwilbeck@brookfieldr3.org 

 



 

Training 

Title IX coordinators, investigators, decision-makers and any person designated to facilitate an 

informal resolution process, should the district offer one, will receive training on the following: 

1. The definition of sexual harassment under Title IX as used in this policy. 

2. The scope of the district's education programs and activities. 

3. How to conduct the investigation and grievance process, including determination of responsibility for 

sexual harassment, appeals, and informal resolution processes, as,applicable. 

4. How to serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of 

interest, and bias. 

5. Issues of relevance necessary to create an investigative report that fairly summarizes the relevant 

evidence. 

6. Issues of relevance of questions and evidence, including when questions and evidence about the 

complainant's sexual predisposition or prior sexual behavior are not relevant. 

 

The district will not use training materials that rely on sex stereotypes. All training materials used by the 

district will promote impartial investigations and adjudications of formal complaints of sexual harassment 

under Title IX. These training materials will be publicly available on the district's website or available upon 

request for inspection by members of the public. 

 

The previous information is only an excerpt of the complete Board Policy ACA, which can be located 

on the district website. 


